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GREEN LETTER NO. 1-17

From: Commandant of the Marine Corps
To: All General OQfficers
All Senior Executive Service Members

Subj: EXECUTIVE EDUCATION PROGRAM {EEP)
1. Green Letter 2-11 is cancelled.

2. The Senior Leader Development Program (SLDP} has been
redesignated as the Executive Education Program. The structure
and content of the program is unchanged.

3. The Executive Education Program provides structure to the
professional growth and assignment strategy of General Officers
(GO) and Senior Executives (SES). This program was initiated in
2004 to specifically assist you in continuing your education in
senior leadership and staying abreast of current global and
regional trends as part of a professional life-long learning
process. Current and future operating environments continue to
place new demands on leaders at all levels, underscoring the need
for our continuing intellectual growth necessary to ensure the
Marine Corps will continue to adapt and overcome - to be the most
ready when the Nation is least ready.

4. In January 2011, the responsibility for the management of all
executive educational matters was assigned to the President,
Marine Corps University (MCU) with the guidance to steadily
increase participation across the GO/SES community. Over the
past 5 years, the number and types of courses offered has
increased with a corresponding increase in participation rate
from 49% to over 95% annually. I want to continue to provide
first-rate educational opportunities while maintaining our level
of commitment to this important endeavor.

5. The daily management of the program is executed by the
Director, Lejeune Leadership Institute (LLI). Utilizing a
combination of billet priority, GO/SES preference, future
assignments, and individual availability, LLI will facilitate
your attendance to a broad range of courses covering topics from
strategic leadership and innovative thinking to regional studies
and cyberspace operations. LLI maintains an up-to-date EEP
course catalog for your reference at any time (EEP website



Subj: EXECUTIVE EDUCATION PROGRAM (EEP)

preference listing which solicits your input. Your preferences
are coordinated with M&RA (MMSL/MPC)} and form the basis for
slating GO/SES participation during the fiscal year.

6. The EEP provides us with exceptional educational
opportunities that are important for our continued professional
development. Most important, however, is our individual
commitment to life-long learning and self-improvement which
includes a personal reading plan and seeking out educational
opportunities wherever they exist.

WL BN

Robert B. Neller



HEADQUARTERS MARINE CORPS ROUTING SHEET (5211)
NAVMC HQ 335 (REV. 09-15)

I [1 DATE:
2 _OPERATION CODE : :
X -[ORIGINATOR OF OFFICE G -]NFORMATION Draft Green Letter for Senior
AFFIXING ROUTING SHEET H -|RETURN TO: Leadersh+p Development Program
A -|APPROPRIATE ACTION Roam
B -|auInANCE | «|mmiaL
C -|SIGNATURE J -|DISPOSITION
E- ggggﬁﬁummn 'lf . ggéﬂ%u
E - -
F -|CONCURRENCE . 0 -[{OTHER) - - ¢
_ROVTING = Uss munora shsy ordar o g 20l6 0-DCCDIMEC DCﬁ 00000094
4] 6 6 ADDRESSEES 7_DATE 6 _INITIALS 9 NATURE OF ORIGINATOR'S DUE DATE
RT | GO0E ™| OUT JCONCURNONCONELR|  ACTION REQUIRED iNITIALS {If any)
| §COMMANDANT OMC_ TN ROUTINE 20 NV 1p
i MILITARY S8ECY MILSEC /) \ URGENT
L] 4 T [ASST COMMANDANT _[AGMG [\ V. 1
Wil 7 [WILTTARY ABST MILASST | /7 i 10 REMARKS AND SIGNATURE
T SGTMAJMARCOR smmc |7 = A \ (If additional space Is nacessary, aftach plaln paper)
T} BIR MC STAFF DMCS - I
DMCS EXEC ASST EA 75 4%5%’_;35 Request CG MCCDC raview and approval for CMC
SEC GENERAL STAFF_|5GS i L >
EXEC EDITOR EDIFOR |34 M\ [#L1A- { |2, BACKGROUND. This s a revision of Green Letter 211 In referance to
AF -[COUNSELFOR GMG oL i {__|the Sonlor Leaderekty Davelopment Program, Submitted IRT GOS-EOS
DC MERA ] ] ITASK 6.0
DC 8L L {
DE PP&O P ] 3. M’M-
DC AVN A 4. COORDINATION. DMCS - Please farward this package up to CMC
DC PER R J Office for elgnaturs,
4 A C |occosiacamecoe o s [aefs e |
DIR INTEL ] . ! 5. RECOMMENDATION, CG MCCDC appraval. S1enN TAR 1,
DIR C4 Cc4 ]
8JATO CMC JA |
LEGIS ASET OLA {
DIR DUSMGC OUSMCC Jaf
DIR AR AR
INSPECTOR GENERAL |IG geeN LTR
DIRHEALTHSERV __|H8 Tag: New [DRAFT &
GHAPLAIN REL -
DIR 5PL PRO) BFD TAB 2. BAck CRousD THFORMATISN AREEN LTE 2 ]
DIR GAFETY ) :
OIR EXPED ENERGY _ |E20 . T PAGE.
OMFR OMFR 1 TAR 2% COORDINATION
CDR, MCNCR MCNGR \
COMMARCORSYSCOM [Mcsc \ Y
CG MCRC MCRC \ SL\D‘
CO HABN HH HOBN AN
CO MARBKS MAREKS \ i Y™
DEPARTRENT 50{,\/“6.. a.cvo a\
[8 1A TEA, CoEL [reln Frmw | <~
A cch o & g
] ﬁ AE;S %-l. Meehe | o 3 3?“__ %O\-UV*\L \,-Efv
a.P( Q" (jyz&bm
\‘D 0 (,/\.o\) v
/
11 ACTION OFFICER (Name, Grade, Office Code, Telaphone number)
_Major DBevin A. Rullman, USMC, 703.432.0248, devin.rullman@usme.mil




DEPARTMENT OF THE NAVY
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IN REPLY REFER TO:

CMC-MCCDC

GREEN LETTER NO. 0-XXX

From: Commandant of the Marine Corps
To: All General Officers
All Senior Executive Service Members

Subj: SENIOR LEADER DEVELOPMENT PROGRAM
1. Green Letter 2-11 is cancelled.

2. The Senior Leadership Development Program (SLDP) provides
structure to the professional growth and assignment strategy of
General Officers (GO) and Senior Executives (SES). This program
was initiated in 2004 to specifically assist you in continuing
your education in senior leadership and staying abreast of current
global and regional trends as part of a professional life-long
learning process. Current and future operating environments
continue to place new demands on leaders at all levels,
underscoring the need for our continuing intellectual growth
necessary to ensure the Marine Corps will continue to adapt and
overcome — to be the most ready when the Nation is least ready.

3. In January 2011, the responsibility for the management of all
senior leader educational matters was assigned to the President,
Marine Corps University (MCU) with the guidance to steadily
increase participation across the GO/SES community. Over the past
5 years, the number and types of courses offered has increased
with a corresponding increase in participation rate from 49% to
over 95% annually. I want to continue to provide first-rate
educational opportunities while maintaining our level of
commitment to this important endeavor.

4, The daily management of the program is executed by the
Director, Lejeune Leadership Institute (LLI). Utilizing a
combination of billet priority, GO/SES preference, future
assignments, and individual availability, LLI will facilitate your
attendance to a broad range of courses covering topics from
strategic leadership and innovative thinking to regional studies
and cyberspace coperations. LLI maintains an up-to-date SLDP
course catalog for your reference at any time (SLDP website
https://www.usmcu.edu/11i), and distributes a biannual SLDP
preference listing which solicits your input. Your preferences
are coordinated with M&RA (MMSL/MPC) and form the basis for
slating GO/SES participation during the fiscal year.
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GREEN LETTER NO. 2-11

From: Commandant of the Marine Corps
To: A1l General Officers
All Senior Executive Service Members

Subj: SENIOR LEADER DEVELOPMENT PROGRAM
l. Green Letter 1-04 is cancelled.

2. The Senior Leader Development Program (SLDP) assists general
officers (GOs) and Senior Executive Service (SES) members in
continuing their profeesional growth and preparing for issues
and challenges associated with current and future assignments.
This program is crucial to ensuring our senior leaders are ready
to meet their responsibilities and compete favorably in the
promotion and assignment processes. As stated in my
Commandant‘s Planning Guidance, we will better educate our
Marines for success in distributed operations and increasingly
complex environments. This includes GO and SES Professional
Military Education (PME).

3. The SLDP provides a consolidated process to identify and
select appropriate courses and administrative support
requirements, and provide course evaluation and feedback.
Effective 31 January 2011, the President, Marine Corps
University (MCU) is responsible for the SLDP and will manage
senior leader educational matters and advocate for their
continuing education opportunities. The intent of this change
is to steadily increase the GO/SES PME fill rate from its
present abysmal 49 percent to better than B0 percent.

4. MCU’'s Lejeune Leadership Institute (LLI) will manage the
senior leader educational matters and fully synchronize efforts
with military, government, and public leadership programs. The
LLI will provide temporary additional duty and tuition funding
for approved courses, as required. Course descriptions,
supported competencies, and specific course requirements



Subj: SENIOR LEADER DEVELOPMENT PROGRAM

associated with each grade and assignment are described in the
SLDP catalog available on the MCU LLI website at
www.meu.usme.mil/LLeadership/default.aspx.

5. Not only is it our responsibility to ensure our Marines,
Sailors and Civilians have every opportunity to further their
education, but we must also ensure we further our own education.
Formal education, including the SLDP, is an essential part of
the life-long learning process. The President, MCU is my direct
representative for GO/SES PME; I ask that you support him fully
through your steadfast participation in the SLDP.
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